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SAVE	THE	DATE	
Annual	Meeting	&	Awards	Dinner	

Thursday,	November	30,	2017	
Desert	Botanical	Garden	–	Dorrance	Center

$75	per	person		 	 5:30	p.m.	Cocktail	Reception	
$650	for	a	table	of	10	 7:00	p.m.	Dinner	&	Program

GREEN	RAFFLE	TICKETS	–	BUY	3	GET	1	FREE!	

How about this weather?  It sure feels like 
fall here in Arizona now.  We have survived yet 
another summer. 🙂🙂 Don’t forget this is the perfect 
time to market “Fall is for Planting”.  The 
Arizona Nursery Association has lots of tools for 
you to tie in Plant Something with fall planting.  
We are also stepping up our Facebook presence 
now through Thanksgiving to point consumers 
to your retail business.  Feel free to share any  
Facebook posts from Plant Something’s page 
to use for your business’s own website or  
Facebook page.  Also check out the videos on that page which you 
can also utilize.  They are: 30 seconds also promote planting.    

Fall also means the annual ANA/AzASLA Nursery & 
Landscape Tour on Friday, November 3.  This has evolved into 
a great event if you market to landscape architects.  The bus is 
limited to 55 participants so lots of networking time with designers 
and decision makers.  This year’s tour will take you around 
Scottsdale where you can visit many award winning landscape 
projects as well as tour ANA member 
retail nurseries, Arcadia Color 
Gardens and Berridge Nursery.  Both 
are exceptional nurseries and we are 
thrilled to be able to promote them.  
Make your reservation now by calling 
Kayla at the ANA office.  If you are 
not able to attend the tour and still 
want to promote your business to these 
attendees, you can purchase a flyer for 
the packets for $150 as well.  Let us 
know if you want your 
business included!

Here are a few tour 
pictures from the past 
few years tours…you 

won’t want to miss out 
this year! 

Fall leads to winter and we are super excited about this year’s 
ANA Annual Dinner & Awards evening.  Plan to attend on 
Thursday, November 30 at the Desert Botanical Garden.  We will 
be celebrating the 30th Anniversary of ANAFUND, the scholarship 
foundation for ANA.  During the evening, we will announce the 
total funds distributed since the beginning, hear from several of 
our past scholarship recipients letting us know where they are now 
and how our scholarship impacted their careers.  Back by popular 
demand, a Mystery Box auction will also be held to raise even more 
funds and of course, this is the perfect evening for anyone who has 
been thinking of beginning a named fund to make a donation of 
$5,000 or more.  Please contact Cheryl at the ANA office or Cindy 
Riding if you would like additional information.  And of course, 
last but not least, I will be retiring as President the end of this year 
and we will elect our new officers and board of directors with Les 
Shipley, Civano Nursery, taking the lead.   Wow, I can’t believe how 
fast these two years have gone!

And to make sure we leave ANA in great shape for Les, I must 
mention your ANA Membership Dues invoice will be making 

frontline & insights
Don Waltemeyer, 
President

Cheryl Goar, CAE, 
Executive Director

its way into your mailbox in early November.  Know that your 
dues support is critical in making sure this industry, your nursery 
industry, has a specific voice representing you on a daily basis.  
From working on national issues such as labor solutions and reform 
to representing you at the AZ Department of Agriculture and AZ 
State Capitol to insurance and other small business issues, our 
association works for you each and every day.  ANA’s goal is to 
tackle the issues when they are small, or just are raised so that 
they do not become a large issue for you.  One of our challenges is 
that we fight for you before rules are made and therefore, in some 
instances, you don’t see the action because we were proactively 

working on an issue.  Please make your contribution so that the 
burden is not just on a few, but divided by all.  ANA’s work will 
continue…..make sure you are financially contributing.  It is much 
appreciated.  

As always, if you have any ideas, concerns or needs, please contact 
one of us!

Let Us
Root
For You

Phone: 480-513-3125  •  Toll Free: 866-270-1068
Fax: 480-513-3194  •  E-mail: ZvidaGrowers@gmail.com

Mailing: 8924 E. Pinnacle Peak Rd., Ste G5-436, Scottsdale, AZ 85255
Location: 39596 N. Schnepf Rd., Queen Creek, AZ

What’s in the box? You don’t know until you open it!

&
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The Japanese beetle (JB) is a voracious plant pest 
that attacks many ornamental, turf and vegetable 
plants.  This insect is particularly problematic in the 
Midwest, and the nursery trade is actively regulated 
as it is a significant pathway for JB conveyance and 

introduction into areas where it does not occur and the habitat 
(such as many of our irrigated homeowner environments, golf 
courses, and crop fields) is suitable for its survival.

The regulation of JB was harmonized between all U.S. states 
departments of agriculture through the U.S. Domestic Japanese 
Beetle Harmonization Plan (see http://nationalplantboard.org/
japanese-beetle-harmonization-plan/).  Each state is categorized 
numerically based on their status for JB (i.e. known not to occur, 
established, etc.). For instance, AZ is a Category 1 state which 
means JB is known not to be present in the state. Under the 
Harmonization Plan, this provides protection for Arizona as other 
states of lower categories  (2, 3, and 4) must take significant 
safeguarding steps to ensure clean nursery stock and turf, for 
instance, is shipped here.  In addition, the department’s exterior 
JB quarantine (A.A.C R3-4-248) provides additional protection 
against an introduction as it reinforces the expectation of pest 
mitigation at the origin, compliance with the Harmonization Plan, 
and movement of clean plant material.

Conversely, as a Category 1 state, Arizona is required to maintain 
a certain level of detection trapping for JB, especially in high-risk 

locations such as rose fields, airports where Midwest cargo flights 
arrive, etc., to defend the state’s assertion that JB is not present.  
The department maintains detection levels of trapping for JB in 
high-risk locations from May through September which covers 
the JB flight season in the Midwest – the greatest period of risk to 
Arizona for an introduction.

On July 24, 2017, the department detected a male Japanese beetle 
(JB) in a sentinel trap at Sky Harbor Airport near the cargo plane 
area.  A second JB (female) was detected on August 2, 2017, in 
a sentinel trap over a mile away in an array of traps placed to 
delimit the extent of a possible infestation prompted by the first 
JB detection a week earlier.  In all, some 249 traps were placed 
in a five-mile zone near the airport to determine if Arizona had a 
JB population introduced. Following several weeks of intensive 
trapping and further detection work, it was determined that no 
population was established and that these JB were hitchhikers; 
possibly from cargo flights.  These flights are highly regulated as 
well, however, a high prevalence outbreak of JB in the Midwest this 
year may have overwhelmed those safeguarding efforts.

Arizona remains free-from JB while New Mexico, Colorado, and 
Oregon, for instance, battle populations introduced into their 
states.  The process Arizona employs, with our nursery industry, 
to safeguard the plant material imported into Arizona plays a 
major role in the success of keeping Arizona free-from the most 
devastating plant pests. 

It’s the Law Contributed by John Caravetta
Associate Director - Plant Services Division, 
Arizona Department of Agriculture

Industry news
BOOK REVIEW: DESERT LANDSCAPING AND 
MAINTENANCE
By Noelle Johnson, AZ Plant Lady 

As a garden writer and horticulturist, I am often asked to review 
new gardening books, which is one of my favorite things to do; 
especially if the books are about growing plants in the desert.

Years ago, there were precious few books that dealt with the unique 
challenges and solutions to creating a beautiful outdoor space in a 
hot, arid climate. Nowadays, there are several books that focus on 
desert gardening, but most just scratch the surface of how to do it. 
When I was contacted by Desert Botanical Garden to see if I would 
review their new book, Desert Landscape School: A Guide to Desert 
Landscaping and Maintenance, I said yes.

The origins of the book arose from the Desert Landscape School 
at Garden, which offers classes for individuals who are interested 
in specializing in certain aspects of desert landscaping. Graduates 
earn a certificate in one or more areas, including desert plant 
palette, planting and maintenance, and desert design. A large 
group of experts was brought together in the creation of this book, 
including many that work in the Garden.

 Thumbing through my copy, I looked to see how the information 
was laid out and whether it addressed common landscape 
dilemmas that are unique to desert gardening. As you may expect, 
a book from this prestigious Garden didn’t disappoint. I found 
myself reading through its pages and reliving my early days as 

a horticulturist learning not only the basics of arid gardening 
principles but also strategies and tips for growing plants that I 
didn’t learn until later.

This book is for those who want to learn the reasons why we garden 
the way we do in the desert to more fully understand it. There 
is also valuable information regarding plant selection, design, 
sustainability, installation guidelines, and how to properly maintain 
the landscape. 

I’ve always said that “gardening in the desert isn’t hard, it’s just 
different” and the book offers practical tips that make growing 
plants in an arid climate, easier. For example, connecting tree 
wells using swales and gravity to allow rain water to flow to where 
it’s needed instead of down the street.

For those of you who have read my blog for a while, you won’t 
be surprised to learn that I was interested in the pruning and 
maintenance section, as I am passionate about teaching people 
correct pruning practices. One illustration that grabbed my 
attention was the right and wrong way to prune palm trees.

The structure of the book is set up so that each section can be read 
on its own, so readers can focus on what they are interested in 
learning most. Of course, I recommend reading the entire book as 
it contains invaluable information which leaves the reader well-
informed and confident in their ability to garden successfully in the 
desert southwest as well as other desert regions.

A Guide to Desert Landscaping & Maintenance 

Desert Landscape School: A Guide to Desert  
Landscaping and Maintenance is the School’s  
comprehensive training guide, with chapters  
that narrate the topics in each certificate. 
Best practices, illustrations and instructions 
guide you through how to select, install and 
maintain plants in a desert environment.

PL ANT•EDUCATE•SUSTA IN

DESERT BOTANICAL GARDEN SHOP  •  1201 N. Galvin Pkwy. Phoenix, AZ 85008  •  gardenshop.dbg.org

(continued on pg 13)

Call today at 602.271.4266
www.southwestsod.com

Southwest Sod has been producing premium 
turf since 1985. Our hybrid bermuda turf 
is ideally suited for Arizona’s dry, western 
climate and is perfect for professional and 
home applications. We watch the grass 
grow so you don’t have to.

TRADITION. QUALITY. EXPERIENCE.

PRODUCERS OF PREMIUM TURF
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AmericanHort 
Board Member 
Hosts Secretary of 
Agriculture
By Tal Coley 

AmericanHort board 
member Mark Sellew, his 
wife and business partner 
Lisa, and their family and 
staff hosted Secretary of Agriculture Sonny Perdue on August 
31 as part of a nationwide “Back to Our Roots” bus tour. Sellew 
is the President and owner of Prides Corner Farms in Lebanon, 
Connecticut. 

The stop was host to one of three listening sessions in the area 
to gather input on the 2018 Farm Bill and how to increase rural 
prosperity. U.S. Senators Chris Murphy and Richard Blumenthal 
along with Connecticut Governor Dannel Malloy also attended.  
“It was a real honor to host Secretary Perdue, to better acquaint 
him with the nursery business, and have a great conversation on 
the issues facing us,” said Sellew.  

Over 40 farmers and agricultural leaders from across the state 
attended the listening session, where topics of discussion ranged 
from regulatory reform and lack of insurance options, to one issue 
that resonates deeply in the horticulture community: the immense 
challenges growers face finding enough workers.  

Diane Karabin, representing the Connecticut Greenhouse Growers’ 
Association, told the Norwich Bulletin that finding workers was one 
of the most pressing issues for association members. “It’s extremely 
hard to get laborers on farms,” she told the publication. “I think 
we’re all waiting on the immigration laws to change to make it 
easier to have migrant workers.”

The workforce issue, along with research & innovation and tax 
reform, are the focus of Impact Washington, the AmericanHort 
two-day advocacy event in Washington, D.C., September 11-13th. 
Watch for a summary report! 

Debt Ceiling and Government 
Funding, Plus H2-B
By Craig Regelbrugge 

The first week back from the August 
recess was a very busy week in 
Congress and a crucial one in our fight 

to preserve the H-2B program. On September 7, the Senate passed 
a Hurricane Harvey relief package that also raises the debt ceiling 
and continues existing government funding through December 
8. Despite more than a little drama after President Trump cut a 
3-month deal with the Democrats rather than the longer one sought 
by his own party leaders in Congress, the House also passed the 
measure, sending it to the President for signature.  

Under this legislation, the existing H-2B program “regulatory 
relief” provisions of law, including staggered crossing for 

seafood workers, prohibitions on DOL enforcement of the 
H-2B corresponding employment, and ¾ guarantee regulatory 
requirements and a 10-month season, will be continued through 
December 8, but the Homeland Security Secretary’s authority to 
increase H-2B visas is still set to expire on October 1. The visa cap 
issue is the biggest single challenge facing current and prospective 
program users and is unfinished Congressional business.  

In addition to the hurricane relief bill, the House is currently 
debating a fiscal 2018 mini-bus spending package for the 
Departments of Homeland Security, Labor, and numerous other 
federal agencies. This spending package incorporates eight of the 
12 required annual spending bills. The House passed the other 
four federal spending bills prior to the August recess. The good 
news is that the House Rules Committee determined that two 
anti-H-2B amendments could not be offered on the House floor 
during the mini-bus debate, essentially killing those amendments.  
An amendment filed by Representative Steve King (R-IA) would 
have prevented any expansion of H-2B visas and an amendment 
by Representative Mo Brooks (R-AL) would have eliminated the 
regulatory reform provisions (wage surveys, staggered crossing, 
prohibitions against DOL enforcement of the corresponding wage 
survey and the ¾ guarantee, and a 10-month season) that are 
currently included in both the House and Senate Appropriations 
Committee-passed versions of the fiscal 2018 DOL funding bill. 

We expect that the eight-bill funding package currently being 
negotiated by the 
House will ultimately 
be folded into a larger 
omnibus appropriations 
bill that includes all 
federal agencies and 
which now must be 
passed by December 
8. This will likely be 
the last opportunity 
to get H-2B cap relief 
passed before the 
end of the calendar 
year. AmericanHort 
will continue to fight 
vigorously for H-2B cap 
relief for our members.

Boxwood 
Blight Nursery 
Prevention Best 
Practices Revised 
By Jill Calabro, PhD

AmericanHort and the 
Horticultural Research 
Institute (HRI), in 
conjunction with the 
National Plant Board 
(NPB), are pleased to 

news

(continued on pg 9)

ANA Out and About 

Want to see your photo here? Send photos and posts  
to Kayla at kcolvin@azna.org

ACNP @ It was a great 

day of learning for our 

ACNP students!

Moon Valley @ 

Promoting the Fall 

planting season on 

Channel 12’s morning 

show

ANA @ President Don 

Waltemeyer and Board 

Member Tyler Francis 

at congressional hall 

meeting w/ AZ members 

and staff.

MSWN @ A big 

welcome goes to 

Mattie Alewine for 

joining the Mountain 

States team

ANA @ Every wonder 

how the SHADE bags 

get stuffed? We have 

wonderful volunteers who 

spend a day at our office 

stuffing and organizing 

the bags. #ThankYou

ANA @ We LOVE our members! 

Civano, Western Tree Co. and A 

& P Nursery!

Cheryl @ 

AmericanHort’s 

Washington Impact 

Conference

Kayla @ Who was the Big 

Cheese this year….SUSAN! 

She has been dedicated to 

the SHADE Conference for 

many years! 

ANA @ We love 

FFA students! 

Always fun to visit 

w/ students and 

promote ANAFUND 

scholarship 

opportunities. 

SHADE @ Networking, 

networking, networking 

is what took place in the 

MARKETPLACE at SHADE.

Secretary Perdue w/ the Sellew family 
at Prides Corner Farms

Wholesale Arizona-Grown
Citrus Trees

Proud participants of the Arizona
Clean Citrus Stock Program

Our Arizona-acclimated citrus
is available for delivery

across the Southwest in
4 sizes:contracted grove

trees, 5 and 15 gallon pots,
and 24” boxes

Over 50 years experience

 office: 928.726.4896
fax: 928.726.0343

www.sunsetnurseryinc.com
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announce that Boxwood Blight 
Best Management Practices, 
version 2.0 is now available! 

The original version was 
published in 2012 on the heels 
of the discovery of boxwood 
blight in North Carolina the 

year prior. HRI quickly established a fund dedicated to boxwood 
blight research, and a boxwood blight working group composed 
of industry leaders and state regulatory representatives convened 
to develop prevention strategies. The original Boxwood Blight 
Best Management Practices document was produced out of this 
collaboration.  

Since then, a slew of new research has been underway. Resources 
to support these research efforts have come from several sources, 
including direct industry funding through HRI’s grants program, 
the IR-4 Ornamental Horticulture Program administered by 
USDA-NIFA, the USDA-ARS Floriculture and Nursery Research 
Initiative, and from Farm Bill Section 10007 funds administered 
by USDA-APHIS. Section 10007 alone has allocated nearly $3 
million towards boxwood blight solutions.  

Early research focused on the basics of boxwood blight 
management, such as fungicide efficacy studies and cultivar 
resistance evaluations. Recent focus areas have included (but are 

not limited to) long 
distance spread of 
the disease, pathogen 
survival in soil, 
insect transmission, 
biological control 
agents, risk 
mapping and 
disease forecasting, 
temperature 
impacts on disease 
development and 
pathogen survival, 
impacts of mulch in 
landscapes on disease 
development, and the 
use of heat therapy in 
boxwood propagation. 

With all this research 
comes all sorts of 
new information. 
Much of this research 
is still in progress, 
and results will keep 
coming. 
Another new resource 
available includes 
a very thorough 
literature review of 
resistant boxwood 

varieties, which was compiled by Dr. Fulya Baysal-Gurel. Much 
work still lies ahead, but we are making progress. 

Whitefly Task Force Meets
By Jill Calabro, PhD

The Whitefly biotype Q Task Force 
(WTF-Q) coordination council met recently 
in Florida to discuss future direction. 
The coordination council is made up 
of two representatives each from the industry, the regulatory 
community, and the research community, as well as a USDA-
APHIS coordinator. AmericanHort and the Horticultural Research 
Institute (HRI) co-chair the industry part of the coordination 
council.
 
The WTF-Q, including state regulators and the National Plant 
Board (NPB), unanimously agree that biotype Q remains 
unregulated at this time. The group will continue to work to ensure 
a transparent, national common approach by state plant regulatory 
agencies.  

A primary focus of the group will include education and outreach. 
All participants agreed that the green industry is at a critical 
juncture with regard to responsibly managing biotype Q to 
prevent spread to vegetable and cotton production. The group will 
concentrate on promoting best management practices for whitefly 
biotype Q in the green industry and encouraging other industries 
(such as vegetable and cotton) to be prepared in the event of Q 
infestation. 

Finally, the researcher community will continue to evaluate current 
and proposed management practices. For example, efficacy of new 
insecticides will be tested against Q. In 2005, the green industry 
got its first introduction to whitefly biotype Q after control failures 
were reported in poinsettia production. In 2007, the first task 
force was created by USDA-APHIS, with the primary objective 
of regulatory harmonization among states. These efforts were 
successful. 

The 2016 season proved to be pivotal for Q. It was the first year 
that biotype Q populations were found established in the landscape 
outside greenhouse and nursery production facilities. Populations 
of Q in landscapes were found again in 2017. Their close proximity 
to vegetable production combined with the increase in vegetable 
transplant production in the green industry (and therefore greater 
chances for Q infestations on transplants) and concern over 
potentially conflicting state regulatory actions prompted USDA-
APHIS to reconvene the task force in late 2016.

What Does Trump Action to 
“Unwind” DACA Mean for 
Horticulture?
By Craig Regelbrugge

On September 25, the Trump 
administration announced that it will 
rescind the Obama-era Deferred Action for 

Is your employee safety incentive plan OSHA-
compliant?
We have all seen the signs: “Number of Days Since Last Injury.” 
Some reading this may have them posted in their work areas. These 
signs exist to showcase and motivate employees to be safe; they 
exist because employee incentive plans work. Safety incentive 
programs can help promote workers’ interest in safety processes, 
drive down injuries, and improve worker morale if the rewards 
are appropriate and motivating based on the socioeconomics of 
the specific workforce. However, depending on how an incentive 
program measures success and issues or revokes rewards, it may 
not be an acceptable program according to Occupational Safety and 
Health Administration (OSHA).

OSHA published memos in March 2012 and October 2016 
outlining their position on employer safety incentive programs. In 
each of these memos, OSHA provides examples of safety incentive 
practices that could be considered prohibited on the basis of 
retaliation against employees for reporting work-related injuries. 
For example, in the October 2016 memo, OSHA provides the 
following example:

 Consider the example of an employer promise to raffle off a  
 $500 gift card at the end of each month in which no employee  
 sustains an injury that requires the employee to miss work.  
 If the employer cancels the raffle in a particular month simply  
 because an employee reported a lost-time injury without regard  
 to the circumstances of the injury, such a cancellation would  
 likely violate section 1904.35(b)(1)(iv) because it would  
 constitute adverse action against an employee simply for  
 reporting a work-related injury.

Keep in mind that OSHA does not prohibit the use of incentive 
programs as safety motivational tools. The same memo goes on to 
state:

 However, conditioning a benefit on compliance with legitimate  
 safety rules or participation in safety-related activities would not  
 violate section 1904.35(b)(1)(iv). For example, raffling off a $500  
 gift card each month in which employees universally complied  
 with legitimate workplace safety rules—such as using required  
 hard hats and fall protection and following lockout-tagout  
 procedures—would not violate the rule. Likewise, rewarding  

 employees for participating in safety training or identifying  
 unsafe working conditions would not violate the rule.

When considering the implementation of safety-incentive programs 
or reviewing an existing program, it is suggested to keep these 
factors in mind:

 • The safety incentive program should provide rewards that are  
  meaningful to your specific employee base.
 • Develop your incentive program with specific goals in mind.  
  For instance, a goal might be to better empower employees to  
  report safety hazards that they encounter.
 • Review your incentive program regularly for effectiveness,  
  opportunities for improvement, changes in organizational  
  needs, and compliance with any updated OSHA guidance.

Western Growers Insurance Services (WGIS) has trained 
safety specialists who can assist with heat illness training and 
preparation. For information, please contact Ken Cooper, Director 
of Risk Strategy at WGIS, at (949) 379-3858.

The full text of the aforementioned OSHA memos can be found 
here:
March 12, 2012: https://www.osha.gov/as/opa/whistleblowermemo.
html
October 19, 2016: https://www.osha.gov/recordkeeping/finalrule/
interp_recordkeeping_101816.html

Ken Cooper
Director of Risk Strategy,  
   Western Growers Insurance Services
Western Growers Insurance Services is 
endorsed by the ANA as their preferred 
insurance broker. You can reach Ken at 
949-379-3858 or kcooper@wgis.com

Safety news

GROWING NATIVE DESERT TREES AND 
ORNAMENTAL SHADE TREES 

Arizona Certified Nursery 
Certifiable to ship out-of-state 

Contract Growing for Large Projects 

Office 602.243.6125   •   Fax 602.243.3764 
3401 E. Southern Ave.  Phoenix, AZ  85040 

                     www.westerntree.com 

Hunter Hawkins 
602.625.1566 

hunter@westerntree.com 

Mo Ibarra 
602.763.8004 

mo@westerntree.com 

Eric Johnson 
602.738.8733 

ej@westerntree.com 

SALES: 

Providing quality plant material with quick
and dependable service. Pick from a 

large selection of plant material. 1 Gallon 
to 36” box. Specializing in plants that 

thrive in our desert environment.

DESERT TREES
NURSERY

9559 N. Camino Del Plata
Tucson, AZ 85742

1-800-873-3041 • 1-520-297-5664
Fax 520-297-5035

DESERT TREES
NURSERY
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Desert Trees_ALCA Ad_136843.2  1/30/12  4:03 PM  Page 1

Providing quality plant material with quick
and dependable service. Pick from a 

large selection of plant material. 1 Gallon 
to 36” box. Specializing in plants that 

thrive in our desert environment.

DESERT TREES
NURSERY
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DESERT TREES
NURSERY
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deserttreesnursery.com

news (cont. from pg. 7)

(continued on pg 14)
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We had a record breaking 
attendance of 523 green 
industry professionals at 
SHADE this year; held at the 
J.W. Marriott Desert Ridge 
Resort on August 31.  They 
took part in the opportunity 
to network, gain knowledge, 
socialize, and obtain continuing 
education units (CEU’s) at the 

Annual Southwest Horticulture Annual Day of Education.  The 
Arizona Department of Agriculture (ADA), the American Society 
of Landscape Architects (ASLA), the Golf Course Superintendents 
Association of America (GCSAA), the International Society of 
Arboriculture (ISA), the Irrigation Association (IA), the Pest 
Management Division (PMD) and the Association of Professional 
Landscape Designers (APLD) all awarded CEU’s in SHADE tracks.  
Attendees learned about pests, design, trees, irrigation technology 
and new trends in the green 
industry. 

ANA would like to give a 
special thank you to the 
speakers who donated their 
time and expertise to SHADE.  
Once again this year, the 
speakers received outstanding 
reviews!

For the Pest Management & Plant Health Track, thank 
you to:
	 Dawn Gouge, Working Around Wild Bees
	 Peter Warren, Tree Pest Management
	 Kirk Smith, The Latest Buzz about Mosquitoes
	 Kellie Smith, Have You Heard? What’ Happening at PMD
	 David Kopec, Nutsedge…How to Tame the Beast w/  
  Herbicides
	 Alex Hu, Insect Vectors: What You Need to Know

For the Design Track, thank you to:
	 Paul Coseo & Allyce Hargrove, Biophilic Design: Improving  
  the Health & Well Being of the Built Environment 
	 Erin Hutton, Marie White & Kris Klein, Surprising Solutions  
  to Design Challenges
	 Nicholas Staddon, Exploring Healing Gardens & Therapeutic  
  Landscapes
	 Grant McCormick, Greening our Streets w/ Water Harvesting
	 David Brant, Art in the Garden w/ Hardscapes & More
	 What’s Winning….Award Winning Projects from AzASLA

For the Trees & Plants Track, thank you to:
	 Luana Vargas, Properly Planted Trees & The Cost of Planting  
  Too Deep
	 Bart Worthington, New Ideas for Large Shrubs & Small Trees
	 Kenny Zelov, Simply Succulents: Use & Care
	 Jay Harper, What are You Trying to Hide? Plants for  
  Screening & Espalier 
	 Tanya Quist, The Biology of Plant Communication: How Trees  
  Respond to the Messages Landscape Practices Send
	 Jonathan Manning, Lesser Known Fruit Trees for the Desert 

For the Irrigation Track, thank you to:
	 Jeff Lee, Wi-Fi Smart Irrigation Controllers
	 Warren Gorowitz, Haley Paul & Chris Husband, Promoting  
  Water Efficiency: Experts Sharing Challenges & Opportunities 
	 Jeffrey Knight, Water Goes In, Water Goes Out. What’s so Hard  
  About Irrigation? 
	 Steve Hohl, Irrigation & Landscape Regulations…Wait,  
  What? In CA. 
	 Mick Williamson, Reclaimed Landscape Water Use: Challenges  
  & Successes
	 Doug Donahue, Practical Water Management Strategies That  
  Work 

For the Innovative Landscape Track, thank you to:
	 Julie Pace, Issues that Impact Your Business: Wage & Hour,  
  Paid Time Off, I-9’s & Immigration 
	 Richard Restuccia, Using Social Media to Increase Sales
	 Tyler Francis, Roses Demystified 
	 Donna DiFrancesco, The Tale of Drab to Fab Backyard Rehab
	 Jeff Lee, Online Water Calculator for Residential Customers
	 David Hildreth, Telling the Story of FELLED: A Documentary  
  Film about Giving New Life to Fallen Urban Trees

The MARKETPLACE at SHADE was booming this year with 
over 55 table-top displays.  Attendees enjoyed seeing the latest 
green industry products and services and catching up with 
friends colleagues.  A big Thank You goes to V & P Nurseries for 
supplying the centerpieces for the tables and all of the plants for 

decorating the lobby.  They were 
amazing and everyone loved 
them!  A big congratulation 
goes to the AzASLA and ANA 
raffle winners who were Larry 
Hollett, Mike Riggs, Justin 
Azevedo, and John Richardson.  
All of the funds raised from 
the raffle benefit the AzASLA 
and ANAFUND scholarship 
foundations.

 The MARKETPLACE was booming at SHADE!

We gratefully acknowledge these sponsors; without their 
commitment and support the Southwest Horticulture Annual Day of 
Education would not be possible:

$1,000+ 
BASF
Central Arizona Project
City of Phoenix
City of Scottsdale
Ewing Irrigation and Landscape 
Supply

Evergreen Turf
Sanderson Ford
Target Specialty Products
Treeland Nurseries
Wilbur-Ellis Company

$500
Arizona Department of 
Agriculture
Arizona Municipal Water Users 
Association
Arizona Pistachio Nursery
Arizona Public Service
Association of Professional 
Landscape Designers
Arizona Wholesale Growers
Artistic Arborist
AZ Turf Masters
Brightview Tree Company
Broan-Nutone
City of Glendale
Civano Nursery
Cox Cactus Farm
Creative Paving Solutions
Desert Botanical Garden
Desert Tree Farm 
Dow AgroSciences
Elgin Nursery & Tree Farm
Gowan USA

Gro-Well Brands
Helena Chemical Company
Hickman’s The Farms Choice
Hunter Industries/FX Luminaire 
IAS Labs
J.R. Simplot
Jain Irrigation
Jero, Inc.
MitoGrow
Mountain States Wholesale 
Nursery
Rainbird Corporation
Rancho Soledad Nurseries
Rosie on the House
Salt River Project
Small Business Growth Alliance
Sprinkler World
Sunrise Tree Farm
Syngenta
Tank’s Green Stuff
The Toro Company
V&P Nursery

Water – Use It Wisely
West Coast Turf

Western Growers
Western Tree Company

$250 & Contributing Partners
Arid Zone Trees
Arizona Chapter of American Society of Landscape Architects
Arizona Community Tree Council 
Arizona Department of Forestry and Fire Management
Arizona Landscape Contractors Association 
DLC Resource, Inc.

Southwe s t  Hort i cu l t u r e  Annua l 

Day o f  Educa t i on

We would like to send a very special thank you to this year’s 
SHADE Committee:

Roger Ramsey, Chair Carol Ward-Morris
Janet Dempsey Marie White
Justin Azevedo Debbie Wallace
Annikki Chamberlain Dan Scholl 
Luana Vargas Mike Zemke
Tyler Francis Susan Chase
Mary Lu Nunley Salena Rafferty

Thank you for all your commitment & hard work!

Beautiful plants, 
flowers and trees were 

grabbing attention in the 
MARKETPLACE

Julie Pace gave a great presentation on 
different business issue affecting the industry.
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Insurance update
Matt Bigham
Sales Manager,  
   Western Growers Insurance Services
Western Growers Insurance Services is 
endorsed by the ANA as their preferred 
insurance broker. You can reach Matt at 
602-266-6147, ext 7452

Big Data for the Healthcare Win
By Matt Bigham

It’s no secret that healthcare costs are rising at a rapid pace. How 
do we help reduce costs? We should be turning to innovative and 
technological solutions.
 
Both consumers and employers are continually paying more for 
healthcare. According to the Milliman Medical Index, the cost 
of healthcare for a typical American family of four covered by 
an average employer-sponsored preferred provider organization 
(PPO) plan soared from $22,030 in 2013 to $26,944 in 2017. Of 
the $26,944 spent by the family, $11,685 is paid by the employee 
through a combination of payroll deductions for premium and 
out-of-pocket costs incurred at the time of care. That equates to 
employees now paying for 43 percent of expenses and employers 
paying for the other 57 percent. 

With the year-over-year increase in healthcare costs, a solution to 
bring down costs needs to be implemented sooner rather than later. 
Some have held out hope that federal health care reform efforts 
would help control healthcare cost growth, but we can no longer 
wait. Technology can be the answer to providing healthcare more 
effectively and efficiently, which ultimately drives down costs.
 
Using Big Data to Catch Illnesses Early
Big Data, the process of collecting and analyzing large amounts 
of data to reveal patterns and trends, has gained momentum in 
the last decade and can be the key to moving healthcare forward. 
For example, there are a variety of wearable technologies—
like Fitbit— and workout apps available for download on your 
smartphone that can track not only how much but also how often 
and how intensely you move. They provide detailed readings of 
your time, distance, elevation, heart rate and calories burned so 
you can determine where your strengths and weaknesses lie. These 
workout apps and tech have revolutionized workouts and have the 
potential to change the future of healthcare.

Imagine if this data can be shared with your doctor. This new form 
of patient monitoring can significantly benefit both individual 
patients, as well as society as a whole. Individually, this data 
can be used to create a healthcare package tailored for a specific 
patient. It can also be used to detect warning signs of serious 
illness at an early enough stage that treatment would be simpler 
and less expensive than it would have been if it was spotted later. 

Collectively, the data collected from an individual can be compiled 
alongside everyone else’s to provide valuable information into 
general trends in public health. Currently, the medical industry 
collects huge amounts of data from their patients, but the 
information is controlled by different doctors, hospitals, and 
clinics. There’s no uniformity; there’s no sharing of information. A 
Big Data solution could open the door to collecting large amounts 
of patient data gathered during diagnosis or treatment and make it 
available to researchers and clinicians to further their study and 
potentially find cures to life-threatening diseases such as cancer. 

One start-up technology is already trying to move the ball forward. 
Flatiron Health, a healthcare start-up company based in New 
York, has developed software that aggregates data collected from 
cancer clinical trials—which is usually trapped in electronic 
medical records systems and doctors’ notes—organizes it and 
makes it usable by physicians, patients, and any other interested 
stakeholders. The company hopes that the collection and analysis 
of all the data will improve cancer care and treatment. 

Telemedicine as a Delivery Vehicle
In addition to utilizing big data to make healthcare more effective, 
telemedicine can be a vehicle to make the industry more efficient. 
Telemedicine, where patients receive medical diagnosis and 
treatment remotely by using a computer or phone, is cheaper for 
the provider, insurance company, employer, and subscriber. 

Telemedicine is a “win-win” because it makes life easier for both 
the patient and provider. For instance, Western Growers Assurance 
Trust offers a “Doctor on Demand” telemedicine benefit where 
users can easily download an app, create an account and instantly 
be put in touch with a live doctor. With the click of a button 
(or app!), you answer a handful of questions about your current 
medical situation, are then entered into a doctor queue and after 
a couple minutes are speaking to a doctor face to face using a 
computer or your smartphone. 

One user shared their experience with us:

 “After a short wait, I was greeted by a pleasant doctor who,   
 after a six-minute discussion, diagnosed my situation and sent a  
 prescription to the pharmacy I elected during the initial  
 registration process. The time from me opening the app to  
 receiving my prescription was ten minutes…and I didn’t have to  
 sit in traffic or pay a copay!”

In addition to being more efficient and cost-effective, telemedicine 
interactions also leave a data trail which can be compiled by a 
Big Data solution. By improving the way we capture data, we will 
have more data, more analytics and ultimately better delivery of 
healthcare. 

Matt Bigham is the regional sales manager for Western Growers 
Insurance Services, the wholly-owned insurance brokerage of 
Western Growers and offers full-service risk management solutions to 
agricultural and related industry members in California, Arizona, 
and Colorado. Since first offering health insurance and employee 
benefits back in 1986, WGIS has expanded to include property and 
casualty insurance, safety and loss control services and health care 
reform consulting.

Arizona Wholesale Growers
Trees, shrubs and cacti for arid climates since 1982.

Over 80 acres of 4” annuals to 48” boxed trees.  Xeriscape to ornamental varieties.  Call for current catalog.

24032 North 19th Avenue   Phoenix, Arizona 85085   Tel 623-581-3100   Fax 623-581-9984

Suncrest Nursery • 4204 E. Lone Mountain Rd.   Cave Creek, AZ 85331  Tel 480-488-1968 Fax 480-488-8859

Industry news (cont. from pg. 5)
is truly a one-of-a-kind book that serves the role of several desert 
gardening books in one, and I highly recommend getting your 
hands on a copy of this brand new desert gardening guide. Right 
now, the book is available for purchase at Desert Botanical Garden 
and through their gift shop online store.

Arizona Is Facing A Shortage Of Agriculture 
Teachers So Severe And It Is Raising Concerns 
About Its Impact On The Future Of The State’s 
Agriculture Industry
Provided by the Arizona Agricultural Education / FFA Foundation - 
www.azffafoundation.org 
 
Arizona has been facing a shortage for several years of agriculture 
teachers that has officials concerned about its lingering impact 
on the industry that helps feed the nation. “Absolutely,” the state 
faces a shortage of qualified and certified agriculture teachers, 
maintains Dr. Robert Torres of the University of Arizona.

And Arizona isn’t alone in the problem, one that has existed 
for several years around the nation, said Torres, Neely Family 
Endowed professor and department head who is the president-elect 
of the American Association for Agricultural Education.

The shortage of quality agriculture teachers impacts agricultural 
education. Schools may be unable to expand or add desired 

programs and in some cases are forced to close existing programs. 
This is particularly true for smaller, rural schools that find it more 
difficult to attract teachers. Or a school may experience a turnover 
of teachers that results in a lack of stability in a program and 
adversely impacts the quality of instruction agriculture students 
receive.

“Every time we fail to get a qualified, highly motivated person, 
it’s a critical issue,” said Torres. “It has a long-term effect on the 
program. It’s a multiplier effect … if we don’t have quality teachers 
in the classroom, it affects agricultural education and the ability to 
attract students to the agriculture career field and preparing them 
to function through that career.”

Others share his assessment of the challenge facing agricultural 
education and its worrisome impact on the industry. Equally 
adamant about the shortage is Jeremy Plumb, a former agriculture 
teacher and FFA advisor who now serves as superintendent of the 
Mountain Institute JTED in Yavapai County. “Absolutely, there 
is a shortage nationwide and there has been since I entered the 
profession 20 years ago.”

He estimates there’s a 15 to 20 percent shortage nationwide, with 
far more positions opening each year than new ag teachers to fill 
them. “This is a critical concern to the agriculture industry on 
several fronts,” said Katie Aikins, director of (continued on pg 16)
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Childhood Arrivals (DACA) program, phasing it out over the next 
six months. Administration officials emphasized that this approach 
allows Congress an opportunity to resolve the fate of DACA 
recipients. The DACA program allowed qualifying undocumented 
individuals brought to the U.S. as children to obtain relief from 
deportation and the opportunity to acquire temporary authorization 
to work in the U.S.

Nearly 800,000 individuals have received protection from 
deportation under the program. An estimated 89% of those 
individuals are in the workforce. While only a small percentage are 
believed to be employed in agriculture and horticulture, through 
many conversations with employers we know that some DACA 
recipients are key employees. Absent of a longer term resolution, 
these individuals will no longer be legally employable when their 
employment authorization documents expire.  

There is widespread sympathy for the plight of the “dreamers” as 
they have become known. So no surprise, the announcement was 
swiftly met with a firestorm of criticism, including from the business 
and higher education communities and some Republican Members 
of Congress. Economists were also quick to rebut Attorney General 
Jeff Sessions’ specious claim that DACA recipients have deprived 
hundreds of thousands of Americans from jobs. Others defended that 
the administration’s “unwind” approach was preferable to leaving 
the program vulnerable to a court challenge threated by the attorneys 
general of about 10 states, led by Texas. 

xKey technical details of how the program will be phased out can 
be found in a Department of Homeland Security memorandum. The 
big looming question is this: will the announced action finally serve 
as a catalyst that prompts Congress to address DACA and perhaps 
other long-deferred elements of immigration reform?

More Trees, 
Please
By Craig Regelbrugge

We’ve all long known 
that trees make our 
cities and communities 
more liveable. A new 
study puts numbers to 
the benefits of urban trees in the world’s largest cities. The study, 
led by Dr. Theodore Endreny of the State University of New York 
(SUNY) College of Environmental Science and Forestry (ESF) in 
Syracuse, examined the ecosystem service benefits provided by 
trees in megacities around the world. These megacities are home to 
nearly 10% of the world’s population. 
 
The study found that trees contribute a value of more than $500 
million per year in each city, which equates to about $35 for each 
and every resident. The study also estimates that these benefits 
could be doubled if megacities seek to establish trees throughout 
their potential area of cover. 

news (cont. from pg. 9)

Queen
Creek
GrowersH

Wholesale Nursery
Providing quality container grown groundcovers, 

shrubs and trees 1 gallon to 36” box.
Specializing in custom and contract growing.

Queen Creek Growers, Inc.
2764 E. Sherry Lane, Queen Creek, AZ 85140

Office 480-888-7877 • Fax 480-888-0999
scott-tenge@qcgrowers.com
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October 29 – November 1, 2017 
The Encore, Las Vegas

92nd ANNUAL MEETING

The brightest minds in agriculture are coming together for 
Western Growers’ Annual Meeting.

REGISTRATION IS NOW OPEN!

CALL:

949-885-2268

EMAIL:

chall@wga.com 

REGISTER:

www.wgannualmeeting.com 

AG SHARKSTM  
Selected start-up companies will present new ideas 
in ag technology before a panel of judges, venture 

capitalists, and audience members.
 

CANNABIS 

A special panel will discuss what the growing 
popularity of legalized marijuana means for the 

established agriculture community.
 

HEALTHCARE   
Experts will offer analysis on the current state-of-play 

and the latest guidance on providing effective and 
compliant health care benefits for ag employers. 

 
IMMIGRATION  

Guests will explore the prospects of immigration 
reform under the Trump Administration. 

http://azna.org/


Industry news (cont. from pg. 13)
education for the Arizona Farm Bureau. “With 
the average age of farmers 59, there’s a need to 
prepare the next generation’s work force for the 
production of the nation’s food and fiber,” she 
said. “We need students coming out of school who 
are able to go right to work.
There’s also a need to raise consumer knowledge 
of where food comes from and support for policies 
that benefit the farming industry,” Aikins 
said. “At the very basic level, we need people 

making policy and decisions who have some 
experience with agriculture.”

“The teacher shortage is a case of supply and 
demand,” said Ellen Thompson, National 
Teach Ag Campaign project director. The 
campaign is an initiative of the National 
Council for Agricultural Education, led by 
the National Association of Agricultural 
Educators (NAAE) and sponsored by the 
CHS Foundation, DuPont Pioneer, Growth Energy and BASF as a 
special project of the National FFA Foundation. 

“The demand is encouraging … wonderful,” Thompson said. 
Programs are being expanded and 94 new ones have been added 
to meet a growing interest by students in the subject. However, she 
continued, “We just don’t have the supply (of teachers) to meet the 
demand.”

“Nationwide, there is a shortage of between 200 and 400 

agriculture teachers a year that impacts tens of thousands of 
students,” she said. In Arizona, there was a shortage of about 
20 positions last year that directly impacted 1,600 students. 
That year, 23 ag teachers left the profession while there were 
only six graduates from the UA agricultural educator-training 
program - although that number is projected to increase in coming 
years. Meanwhile, the state added five new agricultural teaching 
positions.

“Some 50 to 100 of the vacant 
positions nationwide don’t get filled 
on an annual basis and 25 to 30 
are closed for lack of an agriculture 
teacher,” Thompson said. In Arizona, 
two positions were closed for lack of 
an agriculture teacher in the 2016-17 
school year.

“This has been a trend for several years,” she noted. The 
saving grace is that many of those vacant positions are filled by 
alternatively certified teachers, either those with an agriculture 
background who don’t have education degrees or by teachers 
from other content areas such as science who transition to the 
agriculture program. Over the years, these people often go on to 
become certified agriculture teachers.

Thompson attributed the shortage of qualified, certified agriculture 
teachers to a variety of factors. Even as new positions are being 
added, hundreds of agriculture teachers leave the classroom 
each year due to retirement, moving into non-teaching education 
positions or leaving the education profession entirely for other 
opportunities.

While some 30 states are struggling with a shortage of agriculture 
teachers, Arizona has a higher loss rate even as it has a large 
interest by students in agriculture programs, Thompson said. 
“Schools want to add programs but they just can’t get teachers. 
And the state has about a 22 percent loss rate.”
Torres said the challenge of filling ag teaching positions is part 
of a wider problem facing education. “Teachers in general have 
a high attrition rate. They tend to stay three to five years in the 
profession.”

“Often salary is cited as one reason for their moving on to other 
jobs that pay better,” he said. “Arizona teachers make 75 cents 
for every $1 the average teachers around the nation make,” Aikins 
said, adding that Channel 12 in Phoenix in June reported that 
the state ranks near the bottom nationally for teacher salaries. 
“Teachers don’t do it for the money but they do need to make a 
living,” she said.

There are other factors as well, Plumb noted. Agriculture teachers 
who double as FFA advisors put in many extra hours helping care 
for their students’ animals and accompanying them to shows, fairs, 
competitions and conferences that take up their evenings and 
weekends without additional compensation. Further, there’s been 
an erosion of funding support by school districts as they struggle 
with tightening budgets.

Another disturbing trend, Torres said, are government mandates 
that hold teachers aligned to student performance and how they 
do on testing. “It’s so precarious. There are (continued on pg 18)

ANA news
New ANA Member
We would like to welcome a new member to ANA! 

Southwest Sod is locally 
owned and operated serving 
both Phoenix and Tucson. 
They specialize in producing 
premium hybrid Bermuda 
turf, offering Midiron, Tifway, 
Tifgreen and Santa Ana varieties of sod. 

For more information visit their website at http://southwestsod.com 

Fall Nursery Tour
ANA and AzASLA have teamed up once again to host a fun 
filled day for our members. Join us on Friday, November 3 
for an exciting day to tour local nurseries and landscape sites 
in Scottsdale! Registration for the tour is $70.00 per person and 
includes transportation, breakfast, lunch and ice cream. Stops on 
the tour include Arcadia Color Garden Nursery, Optima Camelview 
Village, Cosanti Originals, Scottsdale Waterfront, Indian School 
Park and Berridge Nursery. All funds from the tour go to 
ANAFUND and the AzASLA scholarship fund. 

Want to be a sponsor? Sponsorships for the tour are only $150.00 
and you can include a flyer or any fun gift in the goodie bag!
To register or sign up for a sponsorship call (480) 966-1610 or 
email Kayla at kcolvin@azna.org. 

ANA Participates in 
Impact Washington 
Event
By Tyler Francis 

Everyone has the 
opportunity to participate 
in the legislative/political 
process in a number of 
ways.  American Hort 
presented ANA with one such opportunity by organizing the Impact 
Washington tour on September 11 - 13. Nursery association leaders 
from 23 states participated.  In addition to hearing from a great 
line-up of speakers, I had the chance to directly lobby our elected 
officials, both Representatives and Senators.  Armed with a unified 
plan, nursery leaders from across the country discussed labor, tax 
reform (including our need for cash accounting) and the important 

specialty crop and research grants 
included in the 2018 farm bill. 

The opportunity was ripe to discuss 
labor for a couple of reasons.  The 
labor department released data on 
the day we were there that 6.1 million 
jobs were unfilled.  Also, that week 
President Trump opened the door to 
Congress to act on Obama’s DACA 
program. 

(continued on pg 19)

gsteffen@wilburellis.com
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ANA news (cont. from pg. 17)
so many other factors impacting student performance … social, 
economic, home life. We’re making teachers responsible for all the 
students’ problems. It used to be that when a teacher signed up, 
it was to provide instruction. Now they’re expected to do so much 
more … certainly more than just teach.”
Kevin Rogers, president of the Arizona Farm Bureau, summed up 
the farming organization’s concern about the shortage: “This is a 
huge problem that puts the future of our industry at risk. It has 
been sitting on the back burner far too long and I challenge the 
agriculture industry to join Farm Bureau in tackling this head on.”
He concluded: “The time is now to act on what is important to us, 
and our common ground has always been our youth – the students 
of agricultural education and the FFA.” 

Donations for Hurricane Harvey
August 30, 2017

As we all know, the impact to southeast Texas by Hurricane Harvey 
has been devastating. Included in this region are two Wilbur-Ellis 
Agribusiness locations, Taft and El Campo. I am pleased and 
relieved to report that all affected Wilbur-Ellis employees and 
their families are safe. Similarly, I am glad to confirm that both 
branches, though impacted, remain structurally sound and hope to 
reopen as soon as possible.
 
Many people and communities were not as fortunate. Therefore, 
Wilbur-Ellis will donate $100,000 to the American Red Cross to 
help support the immediate needs of those directly impacted by 
the disaster. Additionally, we will commit Impact Funds to the 
communities of Taft and El Campo.

For those of you who would like to personally contribute through 
the American Red Cross, we have set up a site where Wilbur-Ellis 
employees and families can donate. This site will go live tomorrow 
(8/31) and we’ll send you notification when it is ready to accept 
donations. We will also include this link in posts on our social 
media channels. This link can be shared with your friends and 
followers as well.
 
Our thoughts and prayers continue to be with our employees, their 
families, our customers, suppliers and all the communities in Texas 
that have been impacted by this extraordinary storm.

 
Sincerely,
 
John Thacher
CEO & President
Wilbur-Ellis

Reduce Dust When Planting Winter Rye Grass
Maricopa County Air Quality Department (MCAQD) encourages 
commercial properties and residents to reduce dust this fall when 
switching to winter rye grass. The process, known as overseeding, 
impacts air pollution due to dust generated when scalping existing 
Bermuda grass. Each year, the department 
responds to questions and concerns from 
landscapers, golf course managers and 
residents doing their best to reduce the 
dust while working to maintain grass-filled 
landscapes.

The department offers the following tips to help prevent dust 

during the overseeding process:

 Avoid scalping on windy days and on High Pollution Advisory  
 (HPA) days 
  • Don’t over dry the area prior to scalping 
  •Apply water to moisten the area prior to scalping 
  • Reduce the depth of scalping        
  • Keep dust collection screens and filters in good working order 
  • Hand rake, when possible; learn about leaf blower  
     restrictions: P-25 Ordinance      
  • Moisten material piles before loading into dumpsters 
  • Reduce the area to be overseeded 
 
Generally overseeding/scalping projects do not require a Dust 
Control Permit, however, the dust emissions generated during these 
projects are still regulated under MCAQD’s  Rule 310 (permitted 
source) or Rule 300 (unpermitted source), which states that the 
emissions cannot exceed 20 percent opacity. Visible emissions 
cannot travel beyond the property line.      

The department relies on citizens to help improve air quality. 
Residents may report air quality violations or dust control issues by 
calling the department at 602-372-2703 or filing a report online at 
Maricopa.gov/2132/Report-a-Violation

Overseeding flyer available in English and Spanish: Maricopa.
gov/DocumentCenter/View/32235 Please check with your local 
municipalities for possible additional restrictions.

Industry news (cont. from pg. 16)
During my visits with the Arizona delegation, each representative, 
Senate or House, agreed that labor is a problem. The frustrating 
part was disparate thinking on how to solve it.  Along with Cheryl 
and Don Waltemeyer, I was able to meet with Senator Flake and 
Congresswoman Sinema in person and with staff members from 
McCain, O’Halleron, Schweikert, Gosar, Grivalja Offices.  And yes, 
our feet hurt after making all those visits in one afternoon however 
this issue is important personally to my business and I also know, 
yours as well.  
You should know, our voice was HEARD and now there is an 
opportunity for you to make it count.  We need YOU! Every 
member needs to call or write to your representatives and tell them 
your story. Why is labor a problem in your business?  Why is cash 
accounting critical? And, why research is critical for economic 
growth in the green industry? As it is has been said, many times, 
the squeaky wheel gets the oil and it is clearly so in Washington 
DC.

ANA has your back and if you have any questions about who to 
talk to or how to get your voice out there, Cheryl can help you 
make the contacts and get you’re the simple messaging.  It is also 
important to note that your association is out there day in and day 
out pushing our issues and solving our problems, both state or 
federal. It is critical that you tell your friends who are not a part 
of ANA to join so we can make a bigger impact. I can tell you just 
from this one visit to DC and to see how ANA works for you, it is 
well worth membership.  And as for me, I am continuing to push 
for immigration reform and sources of Ag Labor in any forum I can.  
Please join me!

ACNP Class/Exam
The ACNP Class was held on Thursday, September 14 
at the ANA Office. Students received their  
student manual and listened to various presentations 

about plant selection, soils, irrigation, landscape design, insects, 
weed control and plant fertilizers. These presentations gave an 
introduction as to what can be expected on the ACNP exam. 
We would like to thank all our speakers who presented these 
topics to the class, Peter Conden of Mesa Community College, 
Jonathan Manning of Elgin Nursery & Tree Farm, Peter Warren, 
Bill Casenhiser of City of Scottsdale and Dave Kopec of U of A 
Cooperative Extension. 

The ACNP Exam will be on Wednesday, October 25 at the 
Maricopa County Cooperative Extension Office. If any student 
needs to take the full exam or just a portion please register with 
Kayla at (480) 966-1610. 

ACTC Conference
The Arizona Community Tree Council 
held their annual conference September 
15-16 in Prescott and focused on 
“Planning for Our Future: Connecting 
People and Food Forests”. Some of 
the topics covered included the value 
of edible urban trees, growing pecans, 
management of pomegranates, the 
history of apples and the importance of 
community food forests.  Attendees were 

also able to visit with exhibitors to see new products and services 
as well as buy raffle tickets for the chance to win between 20-30 
different prizes! Overall, it 
was a great conference and 
nice to be in cooler weather! 
We look forward to attending 
the conference again next 
year!
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We are Arizona’s largest grower of cacti and succulents
offering the broadest selection of

Agaves, Aloes, Euphorbia, & Cacti
from one gallon up to 30in box specimens

From Bursage to Valentine and Acacia’s to Vitex and
everything in between…  plus so much more!

We have excellent quality & unsurpassed customer
service offering fast & friendly will-calls as well as state-

wide deliveries

We are your one-stop shop. If we don’t have it, we’ll find it for
you. One phone call... that's all... and your plants are purchased

and ready when you need them!
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Frank Farina
480.721.0382

frank@coxcactusfarm.com

– just 12 minutes from I-17 and Hwy 101–
34623 N. 7th Avenue, Phoenix, AZ 85086

located at the northeast corner of 7th Ave & Carefree Hwy

fax: 480.336.2933

NURSERY LOCATION:

8606 West McDowell Road

Phoenix, AZ 85037

CALL FOR PRICE QUOTES

Jonathan Mobile: 602-903-3700

Fax: 623-936-4737

“Green and Growing”

www.elginnursery.com

(623) 979-7870 • Fax (623) 979-4325

E-mail: PWNsy@aol.com

N U R S E R Y L O C AT I O N :

Southwest Corner of
75th Avenue & Acoma

1/2 Mile North of Thunderbird Road

M A I L I N G A D D R E S S :

14337 North 75th Avenue • Peoria, AZ 85381

Wholesale grower of trees, 
shrubs, agaves, etc.
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